
Job description 

JOB OVERVIEW 

JOB TITLE Mosquito Control Spray Truck Driver 

DEPARTMENT Mosquito 

LOCATION Liberty County Florida 

REPORTS TO Jace Ford  

  

GENERAL JOB DESCRIPTION 

Safely and effectively operate a mosquito control spray truck as part of an integrated 

mosquito management program. 

DUTIES & RESPONSIBILITIES 

The following duties are typical for this position. Incumbents may not perform all of the listed duties and/or 

may be required to perform additional or different duties from those set forth below to address business needs 

and changing business practices. 

 

 Thoroughly spray assigned zones as instructed by the contract supervisor 

 Properly use GPS monitor equipment as instructed, and report any malfunctions immediately 

 Accurately record all required data from each spray mission on the appropriate log sheet 

 Be thoroughly familiar with all applicable chemical labels and Material Safety Data Sheets (MSDS), make sure 

copies of both documents, for all chemicals present, are in the truck at all times, and handle/apply all chemicals 

according to label specifications 

 Know and follow proper safety and spill procedures at all times, and use all required Personal Protective 

Equipment (PPE) regularly 

 Obey all traffic laws 

 Report all incidents or accidents to contract supervisor immediately 

 Communicate respectfully, honestly, and knowledgeably to residents if stopped and questioned 

  Keep truck clean and free of trash or debris at all times 

  Never allow a passenger, other than another Liberty County employee in truck at any time 

  Fully support, enforce, promote and implement the County's safety policies and programs 

  React to change promptly and effectively, and handle other essential tasks as assigned 

 Perform other duties as assigned 

 

The above information on this description has been designed to indicate the general nature and level of work 

performed by employees within this classification. It is not designed to contain or be interpreted as a 

comprehensive inventory of all duties or requirements of this position.  

REQUIRED EDUCATION & TRAINING/ LICENSE/GENERAL 

 High school diploma or GED and be at least 18 years or older 

 Valid Class E Driver’s License. 

 Must have and maintain a clean driving record. 

 Authorized to work in the United States 

 Must pass a pre-employment drug screen 

 Successful completion of background screening 

 Pre-employment physical 



 Communicate effectively in English in both written and verbal forms 

 Direct Deposit Required. 

SKILLS & ABILITIES 

 Ability to follow directions and navigate safely on roadways. 

 Ability to complete assignment within the project time period. 

 Ability to utilize a laptop, and/or comparable device. 

 Ability to work independently. 

 Ability to communicate and deal effectively with the public. 

 Ability to work under stressful conditions. 

 Ability to interact effectively with others. 

Physical Demands: Medium work.  

 Ability to traverse undeveloped, uneven, wet, broken terrain, wooded, marshy areas. 

 Ability to see, talk, hear, reach, walk, bend, squat, kneel, grasp. Peripheral vision.  

 Able to lift (40 lbs.).  

 Visual acuity (peripheral vision and depth perception) necessary to operate a motorized vehicle. 

Mental Demands: 

 Ability to read and comprehend manuals; instructions, procedures, memos, letters. 

  Ability to perform shop math. Ability to speak clearly and concisely to public and laymen. 

  Ability to write: summaries, instructions, procedures and required documentation. 

Environmental Demands: 

  Ability to tolerate inclement weather including rain, humidity, heat, and cold. 

  Potential exposure to chemicals and confined spaces and poor ventilation 

  
  

WORKING CONDITIONS 

WORK 

ENVIRONMENT 

The work requires strenuous physical exertion and the employee may be required to 

drive, stand, walk, bend, climb, kneel and crouch for extended periods of time, as 

well as see, talk, hear and use hands and arms to grasp, handle, reach and feel. The 

employee must be capable of lifting and using heavy items 

HOURS / SHIFTS 
Part Time employment, seasonal in nature. Possible operation extending beyond six 

months, depending on weather. Maximum of 29 hours per week. 

BENEFITS 
No Health Benefits included. We are an FRS employer; therefore, retirement 

inclusion required. 

EMPLOYEE 

SIGNATURE 
 

 


